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Human Resources Policy at Fifty- Five Solution and consulting

Fifty- Five Solution and consulting is responsible for maintaining a pleasant
and professional work environment for all staff, acting as a mediator when
needed to solve work-related and interpersonal issues that may arise
among company employees. In doing so, it provides Fifty- Five Solution
and consulting employees with a sense of security, ensuring that they
remain satisfied, which positively affects their performance and
productivity.
Fifty- Five Solution and consulting focuses on executing the company’s
guidelines in terms of appointing the required human resources policies
which determine the rules for evaluating employee performance,
transferring employees from one position within the company to another,
promoting employees, and determining annual bonuses. Here at Fifty- Five
Solution and consulting, we have clear objectives and great expectations
of the employees we work to assist and protect as we rely on those very
employees to promote and accomplish company’s overarching vision and
mission. The company provides all the facilities and incentives that will
enhance the presence of women at work, including the following:

e Equal opportunity recruitment policy

e Flexible working arrangements

e Child care or child care allowance

e Safe Transportation

e Extended Maternity leaves

e Proper and safe work environment

e Women development and empowerment programs

e Anti-harassment and anti-bullying policy

e Anti-discrimination policy
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